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PURPOSE 
& CONTEXT

SIGNIFICANT INDUSTRY  

CHANGES

The purpose of the Digital Graphic Design [DGD] Di -

ploma  is to address industry changes for graphic design 

�+�8�!�&�<�!�;�'�9�W�� ���3�1�6�!�2�-�'�9�� �!�8�'�� �£�3�3�0�-�2�+�� �(�3�8�� �1�<�£	§�(�!�$�'�;�'�&�T�� �!�£�£�f

�-�2�f�3�2�'���&�'�9�-�+�2�'�8�9���>�,�3���$�!�2���>�3�8�0���#�3�;�,���6�8�-�2�;���!�2�&���>�'�#���>�-�;�,��
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PURPOSE 
& CONTEXT

BAKING & PASTRY ARTS
Kimberly Tada, Instructor

DGD students and DGD instructors have met with Kim to 

�6�8�3�&�<�$�'�� �9�;�!	§�3�2�!�8�@�� �!�2�&�� �1�'�2�<�� �&�'�9�-�+�2�� �#�'�;�>�'�'�2�� �;�,�'�-�8�� �9�;�<�f

�&�'�2�;�9�� �!�2�&�� �������� �9�;�<�&�'�2�;�9�W�� ���-�1�� �9�<�6�6�3�8�;�9�� �!�£�£�� �'�ø�3�8�;�9�� �1�!�&�'��

�#�@�����������!�2�&���;�,�'���2�'�>���6�8�3�+�8�!�1�W

���-�;�,���;�,�'���2�'�>�����-�6�£�3�1�!�����8�3�+�8�!�1�T�����������>�3�<�£�&���$�3�2	§�2�<�'���;�3��

�9�<�6�6�3�8�;���;�,�'�9�'���6�8�3�+�8�!�1�9�T���#�'���!�#�£�'���;�3���'�?�;�'�2�&���;�3���3�;�,�'�8�9�T���3�ø�'�8��

�!�&�&�-	§�3�2�!�£���9�'�8�=�-�$�'�9���!�2�&���'�?�;�'�2�&���3�<�;�8�'�!�$�,���;�3���'�?�;�'�8�2�!�£���$�3�1�f

munity in Vancouver.

Selected Student Works

�W���P�����í�ô���}�(���ô�î
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PROGRAM 
NEED

1  |  CURRENT CERTIFICATE
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5  |  ADVANCED CERTIFICATION

���8�3�+�8�!�1�9���2�3�;���3�2�£�@���-�2�����8�'�!�;�'�8�����!�2�$�3�<�=�'�8���+�8�'�!�;�'�8���!�8�'�!���#�<�;��

�!�£�9�3�� �-�2�� ���'�9�;�'�8�2�� ���!�2�!�&�!�� �&�3�� �2�3�;�� �3�ø�'�8�� �3�6�6�3�8�;�<�2�-	§�'�9�� �(�3�8��

���&�=�!�2�$�'�&�� �$�8�'�&�'�2	§�!�£�9�� �(�3�8�� �;�,�3�9�'�� �>�,�3�� �>�-�9�,�� �;�3�� �<�6�+�8�!�&�'�� �3�8��

�!�&�&�� �;�3�� �'�?�-�9	§�2�+�� �9�0�-�£�£�9�� �-�2�� �-�2�&�<�9�;�8�@�W�����£�1�3�9�;�� �!�£�£�� �3�ø�'�8�-�2�+�9�� �!�8�'��

�+�'�!�8�'�&�� �;�3�>�!�8�&�9�� �(�3�<�2�&�!	§�3�2�� �)�8�9�;�� �!�2�&�� �;�,�'�2�� �>�3�8�0�-�2�+�� �;�3�f

�>�!�8�&�9���!�&�=�!�2�$�'�&���$�8�'�&�'�2	§�!�£�9���>�-�;�,�-�2���;�,�'���6�8�3�+�8�!�1�W

6  |  RESPONSIVE DESIGN AND PRODUCTION

���'�$�!�<�9�'�� �'�1�'�8�+�-�2�+�� �;�'�$�,�2�3�£�3�+�-�'�9�� �!�8�'�� �1�3�=�-�2�+�� �9�3�� �7�<�-�$�0�£�@�T��

�1�3�9�;���6�8�3�+�8�!�1�9���-�2���;�,�-�9���)�'�£�&���!�8�'���9�;�8�<�+�+�£�-�2�+���;�3���8�'�9�6�3�2�&���;�3���-�2�f

�&�<�9�;�8�@���2�'�'�&�9�W�����£�;�,�3�<�+�,���$�<�8�8�'�2�;�£�@���>�'���!�8�'���3�ø�'�8�-�2�+���9�;�<�&�'�2�;�9��

�!�2�� �-�2�;�8�3�&�<�$	§�3�2�� �;�3�� �8�'�9�6�3�2�9�-�=�'�� �&�'�9�-�+�2�T�� �>�-�;�,�� �;�,�'�� �&�'�=�'�£�3�6�f

�1�'�2�;���3�(���!���£�3�2�+�'�8���;�>�3���@�'�!�8���6�8�3�+�8�!�1���>�'���>�3�<�£�&���#�'���!�#�£�'���;�3��

�6�8�3�=�-�&�'���9�;�<�&�'�2�;�9���>�-�;�,���!�2���!�&�=�!�2�$�'�&���£�'�=�'�£���3�(���'�&�<�$�!	§�3�2���(�3�8��

these emerging technologies.

See appendix - Summary of program content comparison

7  |  GRAPHIC DESIGNER WITH MANY HATS

���,�'�� �/�3�#�� �1�!�8�0�'�;�� �(�3�8�� �+�8�!�6�,�-�$�� �&�'�9�-�+�2�� �,�!�9�� �;�8�!�&�-	§�3�2�!�£�£�@���#�'�'�2��

�9�'�6�!�8�!�;�'�&���!�9���6�8�-�2�;���&�'�9�-�+�2�'�8�9���3�8���>�'�#���&�'�9�-�+�2�'�8�9���l�6�8�'���‰�‡�ˆ�‡��

�!�8�8�-�=�!�£���3�(���1�3�#�-�£�'�� �&�'�=�-�$�'�9�m�W�����<�8�8�'�2�;�£�@���,�3�>�'�=�'�8�T���'�2�;�8�@���£�'�=�'�£��

�&�'�9�-�+�2�'�8�9�� �>�,�3�� �,�!�=�'�� �$�3�£�£�'�+�'�� �'�&�<�$�!	§�3�2�9�� �$�3�1�1�3�2�£�@�� �)�2�&��

�1�3�9�;���3�(���;�,�'���'�2�;�8�@���>�3�8�0���!�9���-�2�f�,�3�<�9�'���&�'�9�-�+�2�'�8�9���3�8���(�8�'�'�£�!�2�$�'��

�&�'�9�-�+�2�'�8�9���l�9�'�'���;�!�#�£�'���3�(���6�!�9�;�����������+�8�!�&�<�!�;�'�9�m�W�����'�$�!�<�9�'���3�(��

�;�,�'���1�'�8�+�-�2�+���3�(���6�8�-�2�;���!�2�&���>�'�#���<�2�&�'�8���3�2�'��	§�;�£�'�T���;�,�'���$�<�8�8�'�2�;��

�£�!�#�3�<�8���'�?�6�'�$�;�!	§�3�2���-�9���(�3�8���&�'�9�-�+�2�'�8�9���;�3���#�'���-�2	§�1�!�;�'�£�@���(�!�1�-�£�f

�-�!�8�� �>�-�;�,�� �#�3�;�,�W�� �������� �>�3�<�£�&�� �$�3�2	§�2�<�'�� �;�3�� �6�8�'�6�!�8�'�� �9�;�<�&�'�2�;�9��

�>�-�;�,�� �(�3�<�2�&�!	§�3�2�� �9�0�-�£�£�9�T�� �,�3�>�'�=�'�8�� �;�,�'�� ���-�6�£�3�1�!�� �>�3�<�£�&�� �!�&�&��

�#�<�9�-�2�'�9�9���6�8�!�$	§�$�'�9�T���1�!�8�0�'	§�2�+�T���6�,�3�;�3�+�8�!�6�,�@�T���>�8�-�'�'�2���$�3�1�f

�1�<�2�-�$�!	§�3�2���!�9���>�'�£�£���!�9���!�&�=�!�2�$�'�&���£�'�=�'�£���;�'�$�,�2�-�$�!�£���!�2�&���>�3�8�0��

experience components to answer to the changing need.

PROGRAM 
NEED

�W���P�����î�ì���}�(���ô�î
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PROGRAM 
NEED
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PROGRAM ���	�����
�
�
�º 
CATION * 

OFFERING PROGRAM FOCUS ENTRANCE 
PORTFOLIO

���������	���º  
ING

INTERNSHIP 
OR  

CAPSTONE

VCC 
Digital Graphic  
Design Print & Web

���'�8	§�)�$�!�;�'
(900 hrs)

Full Time 
Day

• 	 �
�3�<�2�&�!	§�3�2���-�2���&�'�9�-�+�2�T�� 
print and web. 

• 	 Applied concept and client focused, 
with technology. 

yes no Many real 
clients  

throughout 
program.

BCIT 
���3�1�1�<�2�-�$�!	§�3�2��
���'�9�-�+�2���	�9�9�'�2	§�!�£�9

���'�8	§�)�$�!�;�' 
(738 hrs)

Full Time, 
Evening & 
Weekend

• 	 Visual web & print. 

• 	 ���'�8�@���,�-�+�,���-�2���&�8�!�>�-�2�+���!�2�&���9�<�#�/�'�$	§�=�'��
�$�3�2�$�'�6	§�2�+�W

• 	 PRO-Joint program with EC.

• 	 CON-Schedule does not appeal to 
most students

no Emily Carr 
Ladder 2nd 

Year 
(3 more 
years)

no

BCIT 
Technical Web 
Designer

���'�8	§�)�$�!�;�' 
(480 hrs)

Full Time 
Day

• 	 Internet and digital technology 
(web & video). 

• 	 Coding and video technology driven.

• 	 CON-Too short to deliver 
promissed outcomes

no no no

BCIT 
Assossiate Graphic 
���'�9�-�+�2�����'�8	§�)�$�!�;�'

Associate 
���'�8	§�)�$�!�;�' 
(360 hrs)

Full Time &  
Part Time

• 	 �
�!�9�;���(�3�<�2�&�!	§�3�2�T���!�;���@�3�<�8���3�>�2��
schedule. 

• 	 CON-Very basic curriculum, 
technology driven.

no no no

BCIT 
Digital Design & 
Development

Diploma
(1338 hrs)

Full Time 
Day

• 	 �
�3�<�2�&�!	§�3�2���-�2���&�'�9�-�+�2�-�2�+�T��
�&�'�=�'�£�3�6�-�2�+�T���{���$�8�'�!	§�2�+���9�3�$�-�!�£���!�2�&��
�3�2�£�-�2�'���!�6�6�£�-�$�!	§�3�2�9���!�$�8�3�9�9���=�!�8�-�3�<�9��
�&�-�+�-�;�!�£���1�'�&�-�!���6�£�!�$�3�8�1�9�W��

• 	 Technology driven curriculum.

• 	 PRO-One of the longest running 
�&�'�9�-�+�2�������
�����6�8�3�+�8�!�1�9���>�-�;�,�����8�!�$	§�$�<�1

no no Eight Week  
���8�!�$	§�$�<�1

BCIT 
Graphic 
���3�1�1�<�2�-�$�!	§�3�2�9��
Technology 
Management

Diploma 
(1392 hrs)

Full Time 
Day

• 	 ���3�8�0�-�2�+���>�-�;�,���>�'�#�9�-�;�'�9�T���1�!�8�0�'	§�2�+�T��
& printed media.

• 	
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�
�2���;�,�'���6�8�3�$�'�9�9���3�(���6�<�8�9�<�-�2�+���!�2���!�8	§�$�<�£�!	§�3�2���6�8�3�$�'�9�9���>�-�;�,�����!�6�-�£�!�2�3�����2�-�=�'�8�9�-�;�@�W
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���,�'�����-�6�£�3�1�!���6�8�3�+�8�!�1���>�3�<�£�&���#�'���;�>�3���@�'�!�8�9���-�2���£�'�2�+�;�,���>�-�;�,���!�2���3�6	§�3�2���;�3���'�?�-�;���!���'�8���;�,�'���)�8�9�;���@�'�!�8�W�����
�(���9�;�<�&�'�2�;�9���-�9���;�3���$�3�2	§�2�<�'��

�>�-�;�,���;�,�'�����-�6�£�3�1�!���-�;���>�3�<�£�&���#�'���!�2���!�&�&�-	§�3�2�!�£���@�'�!�8�W�����!�?�-�1�<�1���!�£�£�3�>�!�#�£�'��	§�1�'���(�3�8���$�3�1�6�£�'	§�3�2���-�9���(�3�<�8���@�'�!�8�9�W
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QUALITY

�ˆ�Ž�W�����-�9�;���!�£�£���!�$�$�8�'�&�-�;�!	§�3�2�9�T���!���£�-�!	§�3�2�9���3�8���!�8	§�$�<�£�!	§�3�2�9���(�3�8���;�,�-�9���6�8�3�+�8�!�1�W��

�������� �n�����������
���� ���	���
�����	������ ���
�� �������������o�� �,�!�9�� �#�'�'�2��

���!�2�!�&�!�Z�9���2�!	§�3�2�!�£���$�'�8	§�)�$�!	§�3�2���#�3�&�@���(�3�8���+�8�!�6�,�-�$���!�2�&���$�3�1�f

�1�<�2�-�$�!	§�3�2���&�'�9�-�+�2�'�8�9���9�-�2�$�'���ˆ�Ž�Œ�¤�T���'�9�;�!�#�£�-�9�,�-�2�+���6�8�3�(�'�9�9�-�3�2�f

�!�£���9�;�!�2�&�!�8�&�9���!�2�&���!�$	§�=�'�£�@���8�'�+�<�£�!	§�2�+���6�8�3�(�'�9�9�-�3�2�!�£���$�3�2�&�<�$�;�W��

���8�3�(�'�9�9�-�3�2�!�£�� �9�;�!�2�&�!�8�&�9�� �(�3�8�� �;�,�'�� �6�8�!�$	§�$�'�� �+�<�-�&�'�� �£�'�!�8�2�-�2�+��

outcomes for design curriculum and the career path for 

�'�1�'�8�+�-�2�+�� �&�'�9�-�+�2�'�8�9�W�� ���<�;�� �)�2�&�-�2�+�� ���!�2�!�&�-�!�2�� �9�;�!�2�&�!�8�&�9�� �$�!�2��

�#�'���!���$�,�!�£�£�'�2�+�'�W�����,�'���������T���!�9���;�,�'���2�!	§�3�2�!�£���6�8�3�(�'�9�9�-�3�2�!�£���!�9�f

�9�3�$�-�!	§�3�2�� �(�3�8�� ���!�2�!�&�-�!�2�� �&�'�9�-�+�2�� �,�!�9�� �'�9�;�!�#�£�-�9�,�'�&�� �-�2�&�<�9�;�8�@��
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���&�1�-�9�9�-�3�2���-�9���!���$�3�1�6�'	§	§�=�'���9�'�£�'�$	§�3�2���#�!�9�'�&���3�2�V
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Intro to Design
3 weeks

Advanced 
Design

(3 weeks)

Web 
Intermediate

(2 weeks)

Intro Type 
3 weeks

Advanced 
Typography 
(3 weeks)

Intro Photo
2 weeks

Web
Production
(4 weeks)

Print 
Production
(4 weeks)

Portfolio
(4 weeks)

Marketing 
Practice

(3 weeks)

Business  
Practice

(2 weeks)

History
2 weeks

Intro Image
2 weeks

Type & Image
3 weeks

Composition
3 weeks

Type & Grid
2 weeks

Business & 
Marketing
2 weeks

Intro Web 
Production
5 weeks

Intro Print 
Production
5 weeks

Client Studio 
1

(4 weeks)

Client Studio 
2

(4 weeks)

Practicum
(4 weeks)

Portfolio
4 weeks

YEAR 0NE

YEAR TWO

DIGITAL GRAPHIC DESIGN  
DIPLOMA COURSE OUTCOME FLOW

�W���P�����ï�ò���}�(���ô�î
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Intro to  
Design

History Intro  
Typography

Intro  
Photography

Intro  
Image

Typography  
& Image

Composition Intro Print 
Production

Intro Web 
Production

Business & 
Marketing

Portfolio

Typography 
& Grid

FOUNDATION SKILLS 13 WEEKS

APPLIED WORK SKILLS  16 WEEKS

PORTFOLIO SKILLS 6 WEEKS

week 01

week 02

week 03

week 04 

week 05

week 06

week 07

week 08

week 09

week 10 

week 11 

week 12

week 13

week 14 

week 15 

week 16

week 17

week 18 

week 19

week 20

week 21

week 22 

week 23

week 24

week 25 

week 26

week 27

week 28

week 29

week 30

week 31

week 32

week 33 

week 34

week 35

week 36

YEAR 0NE

DIGITAL GRAPHIC DESIGN  
DIPLOMA COURSE SKETCH
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DEAN WEBBER 

Previous Dean of DGD

���'�!�2�����'�#�#�'�8���!�2�&�����������������,�!�=�'���,�!�&���1�!�2�@���$�3�2�=�'�8�9�!	§�3�2�9��

�!�2�&���6�£�!�2�2�-�2�+���!�#�3�<�;���;�,�'���;�>�3���@�'�!�8���6�8�3�+�8�!�1���9�-�2�$�'���;�,�'���#�'�+�-�2�f

�2�-�2�+�� �3�(�� �‰�‡�ˆ�Š�W�� ���'�#�#�'�8�� �>�!�9�� �-�2�9�;�8�<�1�'�2�;�!�£�� �-�2�� �6�8�'�6�!�8�-�2�+�� ������

proposals for funding for the second year in 2013 and 2014. 

���'�#�#�'�8�� �>�!�9�� �6�8�'�9�'�2�;�� �&�<�8�-�2�+�� �������� �1�'�'	§�2�+�9�� �!�2�&�� �>�-�;�2�'�9�9�'�&��

�9�;�8�3�2�+�� �9�<�6�6�3�8�;�� �(�8�3�1�� �������� �(�3�8�� �;�,�'�� �9�'�$�3�2�&�� �@�'�!�8�T�� �;�,�'�� �9�;�<�&�-�3��

�$�3�1�6�3�2�'�2�;���!�2�&���;�,�'���6�8�!�$	§�$�<�1���$�3�1�6�3�2�'�2�;���3�(���;�,�'���6�8�3�+�8�!�1�W

DEAN SARGENT 

Current Dean of DGD

���-�9�$�<�9�9�-�3�2�9�� �>�'�8�'�� �-�2�-	§�!�£�£�@�� �#�'�+�!�2�� �!�9�� ���'�!�2�� ���!�8�+�'�2�;�� �;�3�3�0��

�3�=�'�8�� �(�3�8�� ���'�!�2�� ���'�#�#�'�8�� �!�2�&�� �8�'�=�-�'�>�'�&�� �;�,�'�� �9�;�!�;�<�9�� �3�(�� �;�,�'��

������ �6�8�3�6�3�9�!�£�W�� ���!�8�+�'�2�;�� �,�!�9�� �#�'�'�2�� �'�?�;�8�'�1�'�£�@�� �9�<�6�6�3�8	§�=�'�� �3�(��

�;�,�'�����-�6�£�3�1�!�W���������!�2�&�����������,�!�=�'���&�-�9�$�<�9�9�'�&���8�3�<�+�,���$�3�9	§�2�+��

�!�2�!�£�@�9�-�9���(�3�8���;�,�'���6�8�!�$	§�$�<�1���$�3�1�6�3�2�'�2�;�T���(�!�$�<�£�;�@���$�3�9	§�2�+���(�3�8��

the year as well as capital expenses. We have had a round 

�;�!�#�£�'�� �&�-�9�$�<�9�9�-�3�2���>�-�;�,�����&�=�-�9�-�2�+�� �!�2�&�����&�1�-�9�9�-�3�2�9�� �3�2�� �#�'�'�'�8��

�8�'�;�'�2	§�3�2���3�(���!�6�6�£�-�$�!�2�;�9���(�3�8���;�,�'���6�8�3�+�8�!�1�W��

KAREN BELFER 

Previous Dean of CID

���!�8�'�2�� �!�2�&�� ������ �������� �,�!�&�� �1�!�2�@�� �$�3�2�=�'�8�9�!	§�3�2�9�� �!�#�3�<�;�� �;�,�'��

�9�'�$�3�2�&���@�'�!�8�����-�6�£�3�1�!�W�����,�'���,�!�&���9�;�8�3�2�+���9�<�+�+�'�9	§�3�2�9���3�2���,�3�>��

to include the client component into the program and met 

�>�-�;�,�� �9�;�<�&�'�2�;�9�� �&�<�8�-�2�+�� �;�,�!�;�� �@�'�!�8�� �(�3�8�� �;�,�'�� �6�-�£�3�;�� �8�'�£�!	§�3�2�9�,�-�6��

�#�'�;�>�'�'�2���9�;�<�&�'�2�;�9���!�2�&�����
���W

SUSIE FINDLAY 

Previous Dean of CID

���<�9�-�'���!�2�&�����������������,�'�£�&���1�!�2�@���1�'�'	§�2�+�9���#�'�;�>�'�'�2�����!�2�<�!�8�@��

2014 and her exit as Dean in summer of 2015. She was 

�-�2�9�;�8�<�1�'�2�;�!�£�� �-�2�� �,�'�£�6�-�2�+�� �������� �3�8�+�!�2�-�A�'�� �!�2�&�� �8�'�;�8�-�'�=�'�� �&�!�;�!��
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KRISTY NEVILLE 

�0�D�U�N�H�W�L�Q�J���D�Q�G���&�R�P�P�X�Q�L�F�D�W�L�R�Q�V���2�*�F�H�U

���!�8�-�3�<�9�� �$�3�2�=�'�8�9�!	§�3�2�9�� �;�,�8�3�<�+�,�� �;�,�'�� �£�!�9�;�� �;�>�3���@�'�!�8�9�W�����8�-�9�;�@��

�!�2�&�� �������� �,�!�=�'�� �;�!�£�0�'�&�� �!�#�3�<�;�� �,�3�>�� ���!�8�0�'	§�2�+�� �(�'�'�£�9�� �!�#�3�<�;��

the program in regards to how students would design 

collateral for the school. The challenge for the two de�f
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���6�&�!�;�'�&���6�8�3�+�8�!�1���$�3�2�;�'�2�;���,�!�9���#�'�'�2���9�£�3�>�£�@���8�'�=�-�9�'�&���!�2�&���-�2�f

�;�'�+�8�!�;�'�&�� �-�2�;�3�� �;�,�'�� �$�<�8�8�'�2�;�� �$�'�8	§�)�$�!�;�'�� �6�8�3�+�8�!�1�W�� �� ���3�>�'�=�'�8�T��

�;�,�'�9�'�� �8�'�=�-�9�-�3�2�9�� �!�8�'�� �2�3�;�� �8�'�*�'�$�;�'�&�� �-�2�� �;�,�'�� �$�<�8�8�'�2�;�� �6�8�3�+�8�!�1��

�$�3�2�;�'�2�;���+�<�-�&�'���!�2�&���$�3�<�8�9�'���3�<�;�£�-�2�'�9�W�����,�'�8�'�(�3�8�'�T���;�,�'�8�'���-�9���2�3��

need to phase in/out the new/old curriculum.

As current students and recent graduates would like to 

�6�<�8�9�<�'���;�,�'���2�'�>���&�-�6�£�3�1�!���-�;���-�9���&�'�9�-�8�!�#�£�'���;�3���£�!�<�2�$�,���;�,�'���2�'�>��

�9�'�$�3�2�&���@�'�!�8���3�(���;�,�'���&�-�6�£�3�1�!���6�8�3�+�8�!�1���-�2�����!�2�<�!�8�@���‰�‡�ˆ�•�W

Currently delivering updated curriculum:

ü�9 ���6�6�£�@���!�6�6�8�3�6�8�-�!�;�'���!�2�&���'�ø�'�$	§�=�'���#�<�9�-�2�'�9�9���6�8�!�$	§�$�'�9��
when dealing with clients

ü�9 ���8�-�+�-�2�!�;�'���=�-�9�<�!�£���$�3�1�1�<�2�-�$�!	§�3�2�9���;�,�8�3�<�+�,���;�,�'��
�!�6�6�£�-�$�!	§�3�2���3�(���&�'�9�-�+�2���;�,�'�3�8�-�'�9���!�2�&���6�8�-�2�$�-�6�£�'�9���;�3��
�&�'�=�'�£�3�6���'�ø�'�$	§�=�'���&�'�9�-�+�2���9�3�£�<	§�3�2�9�U

ü�9 Use a variety of advanced technologies to capture 
and manipulate design elements in producing a 
�)�2�!�£���6�8�3�&�<�$�;

PHASE IN / PHASE OUT



36 % (11) 
Changing Career 
or Just Graduated 
High School

64 % (19) 
Previous Post 
Secondary or 
Related  
Experience

30 2014/15 GRADUATES

66 % (20) 
Became Full 
Time Graphic 
Designers

13 % (4)  
Became Part 
Time Graphic 
Designers

0* %  
Continued their 
Education After 
Graduation

20 % (6)  
Not Working in  
Related Industry

48 % (14)  
Became Full 
Time Graphic 
Designers

10 % (3)  
Became Part 
Time Graphic 
Designer

20 % (6) 
Continued Their 
Education After 
Graduation

17 % (5) 
Not Working in 
Related Industry

29 2013/2014 GRADS
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TOTAL STUDENTS INDUSTRY  
STANDING AFTER DGD
(Measure is 19 months after Graduation) 

02	 Agency Graphic Designers (Junior and Senior)  
	 Working for a business who creates graphic 
	 design as a service to other companies

08	 In-House Designers  
	 A graphic designer who executes one company design, 
	 may work as a single designer or part of a team

04	 Freelance Full Time  
	 A graphic design who works independently, finds their 
	 own clients, and designs as their sole income

02	 Freelance Part Time  
	 A graphic design who works independently, finds their 
	 own clients, designs as supplement income, and  
	 are building their portfolio

01 	 Intern  
	 Graphic designers who work for a company, 
	 not getting paid the industry rate because they are gaining 
	 experience from the company and are building their portfolio

06	 Continued Study 
	 Graduated from DGD and continued their studies,  
	 assume it was a related industry unless specified.

05	 Not working in related industry  
	 Graduates either could not find work in the design industry,  
	 or are working in a different industry.

   
2013/2014 CLASS

30 % (8) 
Became 
In-House 
Designers

15 % (4)  
Became Full 
Time Freelance 
Designers

48 % (14)  
Full Time 
Graphic Designers

10 % (3)  
Part Time 
Graphic Designers

20 % (6) 
Continued 
Their Education 
After Graduation

17 % (5) 
Not Working in 
Related Industry

29 GRADS

�W���P�����ð�ñ���}�(���ô�î



STUDENTS CHANGING CAREERS  



ENTER PROGRAM WITH POST SECONDARY  



TOTAL STUDENTS INDUSTRY  
STANDING AFTER DGD
(Measure is 10 months after Graduation) 

02 	 Agency Graphic Designers (Junior and Senior)  
	 Working for a business who creates graphic design as 
	 a service to other companies (may work web or print)

12	 In-House Designers  
	 A graphic designer who executes one company design, 
	 may work as a single designer or part of a team

04 	 Freelance Full Time  
	 A graphic design who works independently, finds their 
	 own clients, and designs as their sole income

03 	 Freelance Part Time  
	 A graphic design who works independently, finds their 
	 own clients, designs as supplement income, and  
	 are building their portfolio

01 	 Intern (PT)  
	 Graphic designers who work for a company, 
	 not getting paid the industry rate because they are gaining 
	 experience from the company and are building their portfolio

01	 Junior Web Designer  
	 Joined a Design Agency as a Junior Web Designer  
	 (differentiated since these designers work only in web).

01	 Print Operator  
	 Works for a print company doing technical work.

06 	 Not working in related industry  
	 Graduates either could not find work in the design industry,  
	 or are working in a different industry.

DIGITAL GRAPHIC DESIGN  
2014/2015 CLASS

40 % (12) 
Became 
In-House 
Designers

13 % (3) 
Became Full Time 
Graphic Designers

10 % (4) 
Became Agency 
Graphic Designers

66 % (20) 
Became Full 
Time Graphic 
Designers

13 % (4)  
Became Part 
Time Graphic 
Designers

0* %  
Continued their 
Education After 
Graduation

20 % (6)  
Not Working in 
Related Industry

30 GRADUATES

This number is interesting to note for two reasons:

1.	 This audit is one year less than the previous audit grads. Grads try many 
things including; still working in other industries and add freelance to 
enhance portfolio or freelancing full time for at least a full year before they 
decide to go back to school.

2.	 A large percentage of this year’s students had previous secondary education  
or industry experience and used the program to compliment their skills.

*

�W���P�����ð�ô���}�(���ô�î



INCOMING STUDENTS

STUDENTS CHANGING CAREERS  
AND RECENT HIGH SCHOOL GRADUATES

07 	 Changing Career (out of high school for 3 yrs or over)

04 	Recent High School Grad (out of high school two years or less)

STUDENTS HOLDING PREVIOUS POST SECONDARY 
EDUCATION OR  RELATED EXPERIENCE

04 	 Certificate 
	 (Animation, Marketing, 2 Photography)

03 	 Diploma 
	 (Marketing, 2 Photography)

10 	 Degree 
	 (Advertising, Architecture, Film, Gen. Arts, Fine Arts, 

Marketing, Languages, Physical Sciences)

01 	Working FT Freelances 
	 (Photographer.  

Self taught over 5 years, makes a living as a freelancer)

GRADUATING STUDENTS  
(ENTER WITH NO PREVIOUS EXPERIENCE)

STUDENTS CHANGING CAREERS  
AND RECENT HIGH SCHOOL GRADUATES

CHANGING CAREER

02 	 In-House Designer (FT)

01	 Print Operator (FT)

01	 Freelance Part Time (PT)

01	 Intern (PT)

02 	 Not working in related industry

RECENT HIGH SCHOOL GRADS

01	 Freelance Full Time (FT)

01	 In-House Designer (FT)

01	 Freelance Part Time (PT)

01	 Not working in related industry

DIGIT( )TS88642HIC DESIGNS 



BC GOVERNMENT ANNOUNCES $100 MILLION  
TECH INNOVATION VC FUND
���'�$�'�1�#�'�8���¥�T���‰�‡�ˆ�Œ�W���ˆ�‡�V�Œ�ˆ���!�1���j�����'�$	§�3�2�V�����-�+�-�;�!�£�����-�(�'

���,�'�����8�-	§�9�,�����3�£�<�1�#�-�!���+�3�=�'�8�2�1�'�2�;���!�2�2�3�<�2�$�'�&���!���‚�ˆ�‡�‡���1�-�£�£�-�3�2���;�'�$�,�2�3�£�3�+�@���-�2�2�3�=�!	§�3�2���=�'�2�;�<�8�' 

�$�!�6�-�;�!�£���(�<�2�&���;�3�&�!�@���;�3���,�'�£�6���(�<�'�£���+�8�3�>�;�,���!�1�3�2�+���;�'�$�,���$�3�1�6�!�2�-�'�9���-�2���;�,�'���6�8�3�=�-�2�$�'�W

“���'���,�!�=�'���;�3���)�2�&���>�!�@�9���;�3���'�2�9�<�8�'���;�,�'�8�'���!�8�'���1�3�8�'���9�<�$�$�'�9�9���9�;�3�8�-�'�9���-�2���;�'�$�,�T�\�����8�'�1�-�'�8�����,�8�-�9�;�@��

���£�!�8�0���;�3�£�&���!�2���!�<�&�-�'�2�$�'���+�!�;�,�'�8�'�&���!�;�����!�2�$�3�<�=�'�8�Z�9�����3�#�-�(�@���,�'�!�&�7�<�!�8�;�'�8�9���(�3�8���;�,�'���(�<�2�&�-�2�+��

�!�2�2�3�<�2�$�'�1�'�2�;�W

���£�!�8�0���9�!�-�&���;�,�'���‚�ˆ�‡�‡���1�-�£�£�-�3�2���(�<�2�&���>�-�£�£���,�'�£�6���$�3�1�6�!�2�-�'�9���+�8�3�>���!�2�&���'�?�6�!�2�&�W

“���,�-�9���9�,�3�<�£�&���#�'���!���;�'�$�,���,�<�#���(�3�8���;�,�'���>�3�8�£�&�T���(�3�8���;�!�£�'�2�;���;�3���$�3�1�'���;�3���!�2�&���(�3�8���1�3�2�'�@���;�3���$�3�1�',” 

���£�!�8�0���9�!�-�&���3�(���;�,�'���6�8�3�=�-�2�$�'�W

���£�!�8�0���9�!�-�&���>�-�;�,���/�3�#�9���-�2���;�,�'���;�'�$�,���9�'�$�;�3�8���6�!�@�-�2�+���3�2���!�=�'�8�!�+�'���¤�‡���6�'�8���$�'�2�;���!�#�3�=�'���;�,�'���-�2�&�<�9�;�8�-�!�£��

�!�=�'�8�!�+�'�T���+�8�3�>�;�,���-�2���;�,�'���9�'�$�;�3�8���>�-�£�£���6�8�3�=�-�&�'���+�3�3�&�f�6�!�@�-�2�+���/�3�#�9�W

���,�'���!�2�2�3�<�2�$�'�1�'�2�;�T���&�'�9�-�+�2�'�&���;�3���#�3�£�9�;�'�8���=�'�2�;�<�8�'���$�!�6�-�;�!�£���(�<�2�&�-�2�+���(�3�8���$�3�1�6�!�2�-�'�9���1�!�0�-�2�+���;�,�!�;��

�9�;�'�6���(�8�3�1���9�;�!�8�;�<�6���;�3���+�8�3�>�;�,�T���>�!�9���>�'�£�$�3�1�'�&���#�@���;�'�$�,���9�'�$�;�3�8���£�'�!�&�'�8�9���-�2���;�,�'���6�8�3�=�-�2�$�'�W

“�
�;���$�£�3�9�'�9���;�,�'���(�<�2�&�-�2�+���+�!�6�T�\���9�!�-�&�����!�8�-�9�����!�<�&�'�;�T���'�?�'�$�<	§�=�'���&�-�8�'�$�;�3�8���3�(���
�2�2�3�=�!	§�3�2���
�9�£�!�2�&�T���!��

���!�2�$�3�<�=�'�8���
�9�£�!�2�&���;�'�$�,���!�9�9�3�$�-�!	§�3�2�W���[���$�'�9�9���;�3���$�!�6�-�;�!�£���-�9���;�,�'���£�-�(�'�#�£�3�3�&���3�(���!�2�@���;�'�$�,���$�3�1�6�!�2�@�W

“ …���,�-�9���(�<�2�&�-�2�+���&�'�1�3�2�9�;�8�!�;�'�9���!���9�;�8�3�2�+���$�3�1�1�-�;�1�'�2�;���;�3���;�,�'���;�'�$�,���9�'�$�;�3�8�W”

���-�£�£�����!�1�T���6�8�'�9�-�&�'�2�;���!�2�&�����	�����3�(���;�,�'�����������'�$�,�2�3�£�3�+�@���
�2�&�<�9�;�8�@�����9�9�3�$�-�!	§�3�2���9�!�-�&���;�,�'���(�<�2�&�-�2�+���>�-�£�£��

�,�'�£�6���$�3�1�6�!�2�-�'�9���9�;�!�@���!�2�&���+�8�3�>���-�2�������W

�[�
�;���-�9���9�<�$�,���!���9�<�6�'�8���'�?�$�-	§�2�+���&�!�@���(�3�8���<�9�X���W�
���;�,�-�2�0���;�,�-�9���!�2�2�3�<�2�$�'�1�'�2�;���-�9���=�'�8�@���1�<�$�,���!�#�3�<�;���/�3�#��

�$�8�'�!	§�3�2���!�2�&���-�2�=�'�9	§�2�+���-�2���;�,�'���'�$�3�2�3�1�-�$���+�8�3�>�;�,���>�'���9�'�'���(�3�8���;�,�'���;�'�$�,���9�'�$�;�3�8���+�3�-�2�+���(�3�8�>�!�8�&�T�\���,�'��

�9�!�-�&�W

�
�+�3�8���
�!�£�'�;�9�0�-�T���$�3�f�(�3�<�2�&�'�8���!�2�&���$�,�-�'�(���'�?�'�$�<	§�=�'���3�(�����3�#�-�(�@�T���!���1�3�#�-�£�'���$�3�1�1�'�8�$�'���$�3�1�6�!�2�@���-�2��

���!�2�$�3�<�=�'�8�T���9�!�-�&���,�'���2�'�=�'�8���-�1�!�+�-�2�'�&���[�;�,�'���$�3�1�6�!�2�@���>�'���9�;�!�8�;�'�&���-�2���1�@���1�3�1�Z�9���#�!�9�'�1�'�2�;���>�3�<�£�&��

�+�8�3�>���-�2�;�3���!���+�£�3�#�!�£���'�$�3�1�1�'�8�$�'���£�'�!�&�'�8�W�\

���,�!�;���1�!�&�'���;�,�'���&�-�ø�'�8�'�2�$�'�T���,�'���9�!�-�&�T���>�!�9���9�<�6�6�3�8�;���(�8�3�1���+�3�=�'�8�2�1�'�2�;���!�2�&���#�<�9�-�2�'�9�9�'�9���-�2������. He 

�9�!�-�&���-�(���������$�3�1�6�!�2�-�'�9���!�8�'���;�3���+�3���,�'�!�&���;�3���,�'�!�&���>�-�;�,���>�'�£�£�f�(�<�2�&�'�&���+�£�3�#�!�£���$�3�1�6�'�'�3�8�9�T���[�=�'�2�;�<�8�'��

�$�!�6�-�;�!�£���-�9���!���$�8�<�$�-�!�£���9�;�'�6�W�\

�
�!�£�'�;�9�0�-���9�!�-�&���,�!�&���9�<�$�,���(�<�2�&�-�2�+���,�!�&���#�'�'�2���1�3�8�'���#�8�3�!�&�£�@���!�=�!�-�£�!�#�£�'���)�=�'���@�'�!�8�9���!�+�3�T���;�,�'�8�'���>�3�<�£�&��

�#�'���1�3�8�'���;�'�$�,���$�3�1�6�!�2�-�'�9���-�2���������;�3�&�!�@.

$100 million support by 

Premier Christy Clark shows 

that the BC Government is 

�$�3�1�1�-�'�'�&���;�3���9�<�6�6�3�8�;���2�3�2�d

�8�'�9�3�<�8�$�'�9���#�!�9�'�&���-�2�&�<�9�;�8�-�'�9�U��

�
�2���6�!�8�Å�$�<�¡�!�8���!�'�'�2�Å�3�2���&�<�'���;�3��

�;�,�'���(�!�¡�¡�-�2�+���&�3�¡�¡�!�8�S���;�,�'�@���1�<�9�;��

�'�2�9�<�8�'���;�,�'���&�-�=�'�8�9�-�;�@���3�(���;�,�'��

�'�$�3�2�3�1�@�T���6�!�8�Å�$�<�¡�!�8�@���;�,�'��

tech sector which requires 

�,�-�+�,�'�8���'�&�<�$�!�Å�3�2���!�2�&��

�6�8�3�&�<�$�'�9���>�3�8�0�'�8�9���>�,�3���!�8�'��

�#�'�-�2�+���6�!�-�&���,�-�+�,�'�8���;�,�!�2���;�,�'��

�-�2�&�<�9�;�8�-�!�¡���!�=�'�8�!�+�'�U

�W���P�����ñ�ì���}�(���ô�î



���W���W���������	�
���������	�����
���������
���‚�ˆ�‡�‡�º���
�����
�������
��������
FOR FLOURISHING TECH SECTOR
SEAN SILCOFF
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CANADIAN INDUSTRY EMPLOYMENT TRENDS
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JOB POSTINGS

total job 





INDEED.ca JOB POSTINGSCANADIAN INDUSTRY EMPLOYMENT TRENDS - DECEMBER 2013 Graduating Class 2012-2013 would be looking at this market 4 months after grad.
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INDEED.ca JOB POSTINGS
CANADIAN INDUSTRY EMPLOYMENT TRENDS - DECEMBER 2015 
Graduating Class 2014-2015 would be looking at this market 4 months after grad.
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Questions for the VCC Board of Governors (BOG)? 

1. Could the College community be provided with an update on the Trademark lawsuit?
2. Could the College community be provided with an update on the Mark Brand lawsuit?
3. Is the Board being advised of suspensions and terminations that are occurring across all bargaining

units? (College & Institute Act 37 (4) )
4. Why are appeals not being brought forward to the VCC BOG? Or is it just CUPE appeals not being

brought forward?
5.
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Additional delays have been created by managementÕs unrealistic bargaining proposals.  Some examples of 
this are: elimination of gratuity days, adverse materials left permanently on your personnel file, taking away 
your salary protection rights, arbitrary creation of part
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expenditures once again at a time when we are in need of fiscal restraint. It continues to baffle many of us 
why a small number of our membersh ip continue to defend this management in light of this continued 
disregard for our CA and the provinces labour laws. 

We will keep you informed as this issue progresses and look forward to an open discussion at our next 
General Meeting where we invite all members to express their concerns and opinions. 

Tuition increases and new fees at VCC  
January 28, 2016  
At the VCC Board of Governors meeting last night, Karen Shortt, President of the VCCFA spoke about 
surprise that Òher sister unionsÓ did not speak to the issue of VCCÕs tuition  increases and new fees. 

At the Tuition and Fees Committee on January 18, 2016 we were surprised that Karen Shortt, President of 
the VCCFA and VCCFA representative on the committee, spoke about her justifiable outrage at the proposed 
tuition increases and new fees, and then chose to NOT vote against the proposed tuiti on increases and new 
fees. Instead the VCCFA chose to abstain. Perhaps there was confusion as to what the vote was for? Or 
against? 

Abstain: 
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Q: Is the  Employer  only  going to  be  offering these  21 ERIs?  
A: Possibly. They will offer fur ther ERIs until they have exhausted the 1 million targeted budget of ERIs. 
The Employer has told us verbally that this is the only offer they will be making under this clause of the 
Collective Agreement in this fiscal year, and that it will not be availabl e next year. The Employer has already 
signalled more layoffs will be forthcoming.  

Q: I heard  the  Employer  is  in  a deficit  situation.  Why  are they  going into  additional  debt  to  
offer  over  a million  dollars  to  CUPE members  and  another  1.4 million  dollars  plus  to  Faculty  
members?  
A: The Employer is reducing the workforce. The funding of this reduction is fuzzy to us.  

Q: Are  any excluded  staff  getting  these  offers?  
A: The Employer advised that no excluded staff would be getting an offer of any ERIs or Voluntary 
Departure Incentive (VDI). Administration is not being reduced. As it happens, there are very few excluded 
staff that have been with the Employer for any significant period of time, or, they are older than 65 and not 
eligible because of their age. 

Q: If I take  this  offer  to  retire  will  the  Employer  
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VCC Institutional Accountab ility Report & Plan 2013/14 -2015/16 

http://www.vcc.ca/media/vancouver -community-college/content-assets/documents/reports-
publications/reports-institutional -accountability-plan.pdf 



Wednesday, February 10, 2016 
Blenz Coffee Canada 
250-2285 Clark Drive 
Vancouver, BC V5N 3G9 
Attn: Loris Dawson 

Dear Loris: 

I am the Chief Shop Steward with the  Canadian Union of Public Employees, Local 4627 (ÒCUPEÓ).  I'm 
writing with respect to recent events involving the introduction by Vancouver Community College (ÒVCCÓ) 
of a coffee kiosk at its Broadway location that is intended to be managed by Blenz The Canadian Coffee 
Company Ltd. or its affiliate (ÒBlenzÓ). 

CUPE's understanding is that Blenz has commenced a process for hiring external individuals to staff its 



From:  VCC Faculty Association [mailto:info@vccfa.ca] 
Sent:  January-21-16 12:06 PM 
To:  VCC Faculty Association 
Cc: Frank Cosco; Karen Shortt; John Demeulemeester 
Subject:  Note to All ESL Faculty 
Importance:  High

Sent on behalf of Frank Cosco, Chief Steward, VCCFA 

Morning 
Have received a few messages querying the current VDI offer and wondering if anything is behind it and the news about 
Retirement Incentives for staff. 

1  Voluntary Departure Incentives 
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